  

Beech Hill College Monaghan - Suspension and Expulsion Policy

 Introduction

This policy document sets out procedures to be applied when the Suspension or Expulsion of a student is being considered. These sanctions affect a student’s access to education and must be applied having regard to the rights of the individual student.  

For the purposes of this policy:


Suspension is considered to be the withdrawal of permission from a student to attend school for a specified period of time while,


Expulsion is considered to be the permanent exclusion of a student from this school.

 Scope of Policy

This policy applies to all of our students:



During the school day



While on school related activities

Relationship to Mission Statement

This policy derives from the Mission Statement and is directly linked to its aims and in particular the College’s stated intention to provide a quality learning environment free from threat, fear and criticism to enable all to realise their full potential as competent citizens of society.

Rationale

Our rationale for this policy is as follows:

	1.
	To satisfy the legislative requirements associated with:

      Sections 15(2)(d) and 28(1) of the Education Act 1998

      Sections 23 and 24 of the Education (Welfare) Act 2000

      Section 7(2)(d) Equal Status Act

	2.
	To provide a transparent framework for the fair application of the sanctions of suspension and expulsion.


Objectives

Our objectives are to:

· set out clearly how to deal with a suspension  or an expulsion without impugning the rights of an individual student,

· promote good behaviour and to show disapproval of unacceptable behaviour,

· afford all of our students and staff a safe environment, and

· Sustain environment in which all students can learn and in which all students and staff are free from fear, threat or any impediments to the teaching and learning process.

Policy Content

A) Suspension: 

· The authority to suspend is vested in the Principal who is responsible for discipline in the Senior School and the Deputy Principal who is responsible for discipline in the Junior School, subject to the right of the parents/guardians (or a student who is 18 years or over) to appeal to the Board of Management.

· The period of suspension shall be proportionate to the breaches of the school rules as decided by the Principal or Deputy Principal (minimum 3 school days, maximum of 6 school days)

· When a student is being suspended for 6 days the Principal will inform the Educational Welfare Officer in writing. 

· Suspension is a serious sanction and may be considered in the following circumstances such as:

- Repeated incidents of indiscipline

- Failure to recognise and submit to the authority of the school

- Where the behaviour interferes with the teaching and learning    environment 

- Serious incidents that endanger the welfare of others.

Suspension procedure 

1. When a suspension for a serious offence is being considered, the Principal or Deputy Principal interviews the student who is given the opportunity to respond. 

2. If it is decided that a suspension should take place, the parents/guardians are informed by letter and/or by phone. (The student will be handed a letter to be delivered to the parent/guardian and copy will be posted home)

3. Pending the implementation of the suspension, the student may be withdrawn from class at the discretion of the Principal or Deputy Principal. If suspension is to be immediate e.g. in the interest of Health & Safety, parents/guardians will be informed by phone with written follow up.

4. The parents will be informed of their right to appeal to the Board of Management.

   Appeal to the Board of Management:
1. A parent/guardian has 3 days in which to lodge an appeal. If the student appealing suspension is 18 years or over he or she may appeal in their own right.

2. The grounds for the appeal must be made in writing.

3. The appeal will be considered at the next board meeting, part of which the parents/guardians can attend at a specific time subject to giving two days notice of their intention to attend the meeting.

4. At the board meeting, the Principal outlines the reasons for his/her recommendation.

5. The parents’ appeal is then heard by written submission and/or orally.

6. The Principal may take no further part in the discussion other than to clarify matters raised. The Principal and all other non-board members then leave the meeting.

7. The Board makes its decision and communicates it to the parent/guardian.

B) Expulsion: 

· The authority to expel a student rests with the Principal subject to the approval of the Board of Management.

· Expulsion as a sanction: Expulsion is the most severe sanction available to a school against a student. It should only be imposed for very serious breaches of school rules or in cases where the rights of other students and/or staff are being denied because of the continual disruptive behaviour of an individual or where the health and safety of both students and staff are placed at risk.

 Expulsion procedure:

1. The student is interviewed by the Principal and given an opportunity to respond 

2. The parents/guardians are informed, in writing, of the grounds upon which expulsion is being considered (or the student if 18 or over).

3. The parents/guardians are provided with an opportunity to respond.

4. If the Principal decides to recommend to the Board of Management that the student be expelled the Principal must:

· Inform the student’s parents/guardians or student if 18 years or over by registered post of the decision.

· State the reason(s) for the recommendation.

· Give at least 5 days notice of the Board meeting at which the recommendation will be considered.

· Inform the student’s parents/guardians or student if 18 years or over of their right to make representations   to the Board of Management. 

· Prepare a report for the Board containing all relevant material relating to the case.

· Send out a copy of the report by registered post to the parents/guardians of the student or a student if 18 years or over.

5. Parents/guardians or student if 18 years or over are required to give 2 days notice to the Secretary of the Board of Management of their intention to make such representations to the Board of Management, after which they are invited to attend the meeting at a particular time.

Meeting of Board of Management

· The Board will examine the report and will seek clarification (if any) from the principal.

· The Chairperson will give the parents/guardians or student if 18 years or over sufficient time to respond to the report.

· The principal may take no further part in the discussion other than to clarify matters raised. The principal and all other non-board members leave the meeting.

· The Board makes its decision and communicates it to the parents/guardians/student.

If the Board expels the student:

· The parents/guardians (or the student who is 18 years or over) must be informed of their right to appeal the decision in the first instance to the CEO, County Monaghan VEC (within fourteen days) and thereafter to the Secretary General of the Department of Education and Science under Section 29 of the Education Act, 1998.

· The Board informs the National Educational Welfare Board and the designated educational welfare officer of its decision. The student shall not be considered expelled before the passing of 20 school days from the receipt of such notification by the educational welfare officer. 

· The Board may decide to suspend the student from school during this period.

If the Board or County MonaghanVEC does not expel the student:

· The Board or County Monaghan VEC may prepare an alternative sanction in consultation with the Principal.

Monitoring and Review (Roles and Responsibilities)

	The Principal assumes the responsibility for monitoring the effective implementation of this policy.

	Review and evaluation will be consistent with the whole school planning process or when deemed necessary consequent on ministerial order or changed legislation.


Implementation

Details of procedures to be followed in implementing the policy are included in the Policy Content section of this document. The implementation of this policy will be consistent with the whole school planning process.

This policy is operational from September 2007

Ratified by the Board of Management on 8 May 2007
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